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Your Retirement Plan Options

Current Retirement Plan 

Money Purchase Pension Plan (MPPP)

– Combined contribution rate of 24% (12% Employee / 12% Employer)

– All contributions are made to MPPP account

Additional Option Starting January 1, 2022

Money Purchase Pension Plan and Defined Benefit (“Hybrid”) Option

– Combined contribution rate of 24% (12% Employee / 12% Employer)

– 7.5% goes to the MPPP plan (3.75% Employee / 3.75% Employer)

– 16.5% goes to the defined benefit plan (8.25% Employee / 8.25% Employer)
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The Defined Benefit “Hybrid” Option

7.5% combined 
EE/ER contribution

16.5% combined 
EE/ER contribution 
allotted to fund DB 

component

24% combined 
EE/ER contribution

You control the 
account and the 

investments before 
and during retirement

You control the 
account and the 

investments before 
and during retirement

Stream of income 
based on years of 

service, age, and a 
benefit multiplier

Option 1: Stay in Current Structure Option 2: Opt Into Hybrid Plan Option

Current MPPP Structure:

Defined Contribution Only

APD Retirement APD Retirement

7.5% combined 
EE/ER contribution

Participants Can Choose: 

OR "Hybrid” Option:

Defined Contribution and

Defined Benefit
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The Defined Benefit “Hybrid” Option

What is a Defined Benefit Plan?

– Participants make contributions to the plan, which then provides a 

guaranteed monthly payment amount in the future, generally based on a 

combination of age and years of service.

What is a Defined Contribution Plan?

– The amount contributed is determined (“defined”) up front, then a 

participant’s account balance grows based on deposits and investment 

earnings. There is no set withdrawal or payout guaranteed. 

The new option is referred to as a “hybrid” plan because it involves both 

defined benefit and defined contribution parts.



© 2021 Innovest Portfolio Solutions, LLC 6

The Defined Benefit “Hybrid” Option

What is the Benefit?

– A guaranteed future withdrawal amount that is based on a participant’s 

benefit percentage. 

What is the Benefit Percentage?

– The percentage of compensation that a participant would receive from the 

defined benefit plan. 

– Compensation is generally defined as the average highest consecutive 

36 months of base salary over the last 120 months.

– The benefit percentage is determined based on combination of your age

and credited years of service at retirement.

The Retirement Benefit Table is included in Appendix A and can be 

accessed via https://www.apmppp.org. 

https://www.apmppp.org/
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The Defined Benefit “Hybrid” Option

Are there survivor benefit options?

– Yes, alternative survivor benefits payment options are available at a 

reduced pension benefit amount.

– To determine the reduced amount, a participant would:

a. Determine the regular benefit from the Retirement Benefit Table

b. Multiply it by the applicable factor from Survivor Benefit Tables

– There are four survivor benefit payment options:

1. 100% Survivor Benefits

2. 50% Survivor Benefits

3. 100% Survivor Benefits with “Pop-up”

4. 50% Survivor Benefits with “Pop-up”

The Survivor Benefit Tables are included in Appendix A and can be 

accessed via https://www.apmppp.org. 

https://www.apmppp.org/


© 2021 Innovest Portfolio Solutions, LLC 8

Purchasing Prior Service

• What is Prior Service?

– Prior service refers to years and months employed by APD and/or other 

qualified employment, up to the date that a participant opts into the 

defined benefit “hybrid” plan.

• Can Participants Get Credit for Prior Service?

– Yes, participants may purchase prior months of service to increase the total 

years of service credited on the benefit table.

• What service can be purchased?

– All months of accumulated full-time service with APD may be purchased.

– Up to 60 months of qualified employment elsewhere may be purchased.
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Purchasing Prior Service

• Who can purchase prior service?

– A participant who is vested with at least five years of service and has been 

a participant in the defined benefit plan for at least 12 months.

• When can service be purchased?

– After a vested participant has been in the defined benefit plan for at least 12 

months (one year of Credited Service), a participant has up to two years 

to purchase prior service.

– Prior service may be purchased during two windows of time each year, set 

by the Plan Administration Committee – generally, May and November.

• How can participants purchase service?

– Participants may use balances from the MPPP and Deferred Comp. 457(b) 

Plan accounts. 

– To estimate the cost to purchase prior months of service, a Purchase of 

Service Calculator is available via https://www.apmppp.org and directly at 

https://aurorapolice.millimanservices.com/.

https://www.apmppp.org/
https://aurorapolice.millimanservices.com/
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Important Dates – Opting In

• December 1 – December 15, 2021* – Enrollment window to opt into 

the hybrid plan in time for the first payroll period of 2022. 

– This is a voluntary, one-time, and irrevocable election.

– Participants may choose to make no changes and stay in the current plan.

• January 1, 2022 – The defined benefit hybrid plan becomes effective.

– Participants may continue to opt in at any time.

– Current participants may opt into the hybrid plan for up to 18 months.

– Those hired after 1/1/22 will have 36 months from their date of hire. 

• June 30, 2023 – The last day that current participants, those hired on 

or before before 1/1/22 may opt into the hybrid plan.

– This is a voluntary, one-time, and irrevocable election.

– Participants may choose to make no changes and stay in the current plan.

* The initial enrollment window for active duty military personnel is December 1 – December 31, 2021.
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Important Dates – Purchasing Prior Service*

• Participant Effective Date – The first day of the first payroll period that 

a participant’s contributions are going to the defined benefit plan. 

– These will occur on the first day of the first full payroll period of the calendar 

month following the election.

• Eligible to Purchase Service – Participants are eligible to purchase 

prior service when:

– They have been in the hybrid plan for at least 12 months (1 year of 

Credited Service) and

– They are vested with at least five years of service.

• Purchase Windows –– The windows of time during the year when 

eligible participants may purchase prior service, set by the Plan 

Administration Committee – generally, May and November.

*The purchase of service provisions are subject to IRS approval.
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Additional Information & Resources 

• Aurora Police Money Purchase Pension Plan Website  – Retirement 

plan information and links to additional resources are posted to the AP 

MPPP website: https://www.apmppp.org/.

• Purchase of Service Calculator – Milliman has created a calculator and 

guide available to help you estimate the cost to purchase years in the 

plan: https://aurorapolice.millimanservices.com/.

• Retirement Benefit Table and Survivor Benefit Tables – These tables, 

are included in Appendix A and show a monthly benefit as a percentage 

of average salary under various payment options. 

• Video Overview on the Defined Benefit Hybrid Option – A recorded 

overview of the Defined Benefit Hybrid Option is available directly on 

the website homepage for convenience.

https://www.apmppp.org/
https://aurorapolice.millimanservices.com/
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Additional Information & Resources 

Retirement plan information can be found on the Aurora Police Money 

Purchase Pension Plan website:  http://apmppp.org/

Participants may also contact the Innovest team with questions, to schedule a 

meeting, or to review MPPP account information. 

– Phone: (303) 221 5900

– Email: apdretire@innovestinc.com

http://apmppp.org/
mailto:apdretire@innovestinc.com


Thank You!
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Appendix A

Retirement & Survivor 

Benefit Tables
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Retirement Benefit Table
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Survivor Benefit Table – Option 1
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Survivor Benefit Table – Option 2
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Survivor Benefit Table – Option 3
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Survivor Benefit Table – Option 4


